The State of New Hampshire declared that it is the policy of the State to foster the employment of young people while, at the same time, provide the necessary safeguards based on age.

To avoid penalties make sure your employment of minors meets all the requirements of federal and/or state child labor laws. Federal and state child labor laws generally prohibit minors from working excessive hours, operating unsafe machinery, and working in dangerous occupations. These laws were adopted to protect children. Unfortunately, they are often violated. Despite intensive enforcement efforts by government investigative agencies, effective child labor laws depend on the good-faith cooperation of hiring establishments. You can help by being part of the solution not the problem. A healthier, better-educated, more promising younger generation will be your contribution to the future.

The Fair Labor Standards Act provides a minimum age of 18 years for any occupations which the Secretary of Labor "shall find and by order declare" to be particularly hazardous or detrimental to a youths health and well-being. This minimum age applies even when the youth is employed by the parent or person standing in place of the parent. No youth shall be employed or permitted to work in any hazardous occupation, except in an apprenticeship, vocational rehabilitation, or training program approved by the commissioner.

The New Hampshire of Labor and the US Department of Labor have worked together on a guide for employers. This guide is to help employers stay in compliance with the hours a youth can work in non-agricultural jobs and the prohibited hazardous occupations for a youth's age. To avoid penalties under the state and/or federal labor laws, make sure your employment of minors meets all the requirement of both agencies.
FAQ

The following information is general in nature. There may be exceptions to each. 
In order to inquire about a particular law or rule please contact the New Hampshire Department of Labor at (603) 271-3176 or 1-800-272-4353.

 Do Youths under the age of 18 need to have a NH Youth Employment Certificate?
Under the age of 16 they would have to have a New Hampshire Youth Employment Certificate. A 16 or 17 year old would have to have written permissions from a parent or legal guardian giving them permission to work. You can find this under RSA 276-A:4 II ,and RSA 276-A:4 VIII.

Is a student that is home schooled considered duly enrolled in school and does the school hours applied?
Yes, per New Hampshire Administrative Rules Chapter LAB 1001.03 Duly Enrolled in School .

If a person is 18 and still in high school, are they considered to be a youth?
No, the term youth means any person under 18 years of age. RSA 276-A:3 II 

What are the hours that a youth can work during school time and on vacation?
It depends on the age of the youth as to the hours they can work and when they are working. You can find the hours a youth can work under RSA 276-A:4 IV-Vii, RSA 276-A:11 RSA 276-A:13 and New Hampshire Administrative Rules Chapter LAB 1002.03 Hours Limitations. 

How do youths get a New Hampshire Youth Employment Certificate?
First they find a job. The employer should than give them what is called an “Employers Request for Child Labor” form completed. The youth then would bring that to the local superintendents office and they will issue the certificate RSA 276-A:5 which is brought back to the employer.

When calculating the hours per week that a minor can work, is the work week the employer's work week?
No, the work week shall be Sunday through Saturday. RSA 276-A:4 VI 

What does casual work mean?
Casual work shall mean employment of a brief duration of no more than 3 calendar days for any one employer. RSA 276-A:4II(b) and New Hampshire Administrative Rules Chapter LAB 1001.02 Brief Duration. 

If a 16 or 17 year old youth is not enrolled in school, how many hours can the work per day or week?
Not more than 10 hours a day or 48 hours a week at manual or mechanical labor in manufacturing establishment. Not more than 10 ¼ hours a day or 54 hours a week at manual or mechanical labor in any other employment that is not exempt by stature. Not more than 8 hours in 24 or 48 hours during the week if working night work. RSA 276-A:11 and RSA 276-A:13. 

